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U%msmmﬁau%maqmé“ (Strategic Risk Plan Draft) finduu3um Al wag Poly-crisis 1eeiu s9uds
"usdtyy iU (My Leadership Commitment) %ﬂLﬁuLLmuﬂﬁﬁ“ﬁmﬁ 100 YuusndmIuNIsENTEAUNIS
Usmsanudetlussdng wWisliulaiminuszdnesnluidu Risk Champion flanunsayimiesdnsilindy
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9. Uszlomifinnadnazldsu

1. Strategic Resilience LA $unseunulAnLagzias saflolunisasannudang uliesedns
(Resilience) anunsalasumnudsmisgisgmanslndulenianisgsia nfouneuaussiengseideu
uayAuAIAvsestinasussiuanaldegnasiung

2. Al Mastery & Future-Proofing a11115011 Generative Al u1Ussandltidu "Jaeiganagns" Tu
1338y 1AT1eY uazdiasaaniun1sala11ald 84 (Al Horizon Scanning & War Room) et 814
Usgandanuazuaiug

3. Leadership Transformation & Actionable Outcomes iANISHARILINGANTTUR UIA1UAINY
nanuigy (Courage) Iuﬂ'ﬁUini’i]ﬂﬂ’liﬁﬂ'l’Ju’Jﬂi]@ NFoUTU "wuUHURNIS 100 Junsn (100-Day Plan)"
fitmuamneanudnfassesdu (Quick Wins) sgsdauau itetluduindeunazenssduszuy ERM
TuasAnsleviug

4. Governance Enhancement & Sustainable Culture 131319105 URAYDULAEUTEANT AN
lun1smiuguanian1svesnmenssuns (Board Accountability) ¥3ganleniainaugaideuniAaain
Faslivnagsia waznseduypainsynseiulinsymindennudfguesmsuimsemandsaiieninivls
SRR
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Yinuay 39,900 UM (@umiiuduidnYesumdan) anansaasiaslas s fud - 15 QYN

2569 s1AlsINeNans nsedle wazaunsalusznauniseusy Weludu Early bird: 32,900 um (ay
wiludaanuiindosundn) Waddasuazs1seiiunieludui 24 wwieu 2569)

11. Ansadaun1u/Usaueulasenis

Trssmsithesdnamileingn: nsuimseudesdenagnslugn Al uagingeandou (Executive
Resilience: Leading Through Al and Poly-crisis) Rnsiadeuauseazidoniiuduléd ABANT ag (i
Uszanuaulasinis) nsdwi. 083-191-6002 Email: innoloop.me@gmail.com %ie Line: @489zloqgz
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UNASDUMSUSIHISADIULABY COSO Enterprise Risk management 2017
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fofswazii e unaBLiFLuUTMIANAABIuaENSANY Knack Box
nssuMIIazETIslaYIuNIAMENT ISR UMUTIMSAIEES angnasnsaimAnede
NITUNMIEMIIANAMEUDN ANENTIINIARUNTUTMIANUEDY uinetdevinga uvninendouls
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Negng Risk Management & Internal Control : aanUugaufin® A1ATy AALNYY warsTIamAa
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Executive Education, Risk Management for Corporate Leaders Harvard Business School USA.
AsAARIL Udn a1wivigaufny aamnsalunine sy

AsFERsUN TN a1v13Yn1sAnwINensEUUlsIsEY PaInsaluivedy
\ATugAAnTUNTn @ NATEEANARTEINT Uns.dnTnaegIunse

Usenetledng Business Analysis Program 918Nl inendy

Usen1Atledns Micro MBA Program W1a9nsaduvininense

Usenetledng Strategic Management & Leadership Program W1a4nsadaviningae
UsznatleUns Enterprise Risk Management Program ﬁ;wwaqmﬂjwﬁwmﬁa
Usenetlatng Introduction to Risk Management University of California Irvine
Uszn1atlatns GenAl for Risk Management Essentials Coursera Instructure Network
UsznetlaUng Risk Management Program for Corporate Leaders (RCL) Thai IOD
Usznetlatng Company Secretary Program (CSP) Thai 10D
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Usgniailetng COSO ERM 2017 Certificate an3vndnday® lunsyususyudus
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Usgnailedng COSO IC 2013 Certificate an13vAndayd Tunszususyudiug
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Usgnailedng COSO ESG Certificate an3unanday® lunssususyudus
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Usgniailedng COSO Fraud Risk Certificate an3uanday® lunsyususyudus
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HdAn13/19n798lA59n15 “The Development of IDE Mentoring Operating Model for IDE Entrepreneurs

o @
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H4AN15/1n3981ATIN15 “IDE Entrepreneurs in Thailand and Co-Investment Ecosystem Development”
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24

hours

L. 8

days Sessions

* AssUMSKYIaS (CEO MD)

* WUSH1Ss:aUgv (C-Suite)

* ARINSSUMSUSKISAULFEY (Risk Committee)

* ANENSSUMSOSIVEDU UA:HUIDVANSMIAST La:dNBU

| Highlight néingas _

1msioulsvanuidsainaunagns

2 KuofAMY a3Wwauqa ua:ens:aunisiHihAuavuasa

3.Al Ethics & Innovation 958sssU Al Ua:u30nssy

4.msuSHISIaMS GRC gAlHL: MsysaunmsmsAiuqua
MSUSHISAWLEED ua:msuguamunnineuniulanddna

5. MSYOMSAMEINNATITOULAANULFEVS:AUUKAA
UDVDVANS

6.msSomsanuidevillneiiaduniau (Novel Risks)
MsIasvamumsal

7.5uussSUANUIEEY ANUUADOABMYIALD a:
MSDDNUUUWE(NSSUDVANS

8. UWUUAUGMSIWDASICUUSSSUMSUSKISAYIUIEED

e ies 32,900.-

Waalasua:vhs:umMeluduf 24 Wwueu 2569
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09.00-16.00 u. | fu IsonsuuASUA IBULODS WDEIA IWSAND SIBANS

dadoasumutWuLdu: Atudaw aw: (Program Coordinator)

@ 083-191-6002

@ innoloop.me@gmail.com
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